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Samuel DuBois Cook  
The Samuel DuBois Cook Center on Social Equity (Cook Center) was named after Dr. Samuel DuBois Cook, a 
distinguished political scientist, scholar, educator, author, administrator, civil and human rights activist and 
public servant. Dr. Cook, a professor in the Duke University political science department became the �rst 
African-American to hold a regular and/or tenured faculty appointment at a predominantly white southern 
college or university. He went on to serve 22-and-a-half years as president of Dillard University in New 
Orleans. 

Samuel DuBois Cook Center on Social Equity  
The Duke University Samuel DuBois Cook Center on Social Equity is an interdisciplinary research center 
within Trinity School of Arts and Sciences that is comprised of faculty and scholars from across Duke and a 
diverse international group of a�liated universities, research centers and non-governmental organizations. 
Its mission is to promote equity, across all domains of human interactions, through interdisciplinary 
research, teaching, partnerships, policy, and practice. The Cook Center seeks to employ the innovative use 
of new and existing data, develop human capital, incorporate stakeholder voices though civic engagement, 
create viable collaborations, and engender equity-driven policy and social transformation at the local, 
national and international levels. 

Hank & Billye Sub er Aaron Young Scholars Summer Research Institute 
The Samuel DuBois Cook Center on Social Equity’s Hank and Billye Suber Aaron Young Scholars Summer 
Research Institute is a three-week educational enrichment program that provides middle and high-school 
students enrolled in Durham Public Schools (DPS) in Durham, North Carolina, with training to enhance their 
writing, research, and presentation skills. The program is sponsored by the Samuel Cook Center on Social 
Equity at Duke University in partnership with Durham Public Schools (DPS). In keeping with the Samuel 
DuBois Cook Center’s central mission as a community of scholars engaged in the study of the causes and 
consequences of inequality, participants will explore curriculum related to the economic, political, social, 
and cultural dimensions of inequality. 

During the Hank and Billy Suber Aaron Young Scholars Summer Research Institute, students receive 
instruction from distinguished middle and high-school teachers, university professors, and leaders from 
community organizations. The program’s main focus is on the development of students’ research, writing, 
presentation, and critical-inquiry skills around issues of social justice. Students design and prepare original 
research presentations, posters, and papers focused on policy issues that a�ect inequality. Program material 
is selected by the teaching faculty in collaboration with Cook-Center scholars, focusing on various 
inequalities and their intersections. Emphasis is placed throughout the program on mentoring students in 
research, writing, and presentation skills. During the Hank and Billye Suber Aaron Young Scholars Summer 
Research Institute, students participate in workshops at Duke University’s Perkins and Rubenstein Libraries 
and the Nasher Museum of Art. 
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Thomas Bennett is a rising sophomore at Hillside High School. Over the three week program, Bennett has
researched how incarceration impacts the African American household, emotionally and �nancially. He 
enjoys working out, reading, and socializing. Thomas looks forward to continuing his research on this 
topic through college. 

 Isra�l Brandon
Isra�l Brandon is a rising freshman at North Carolina Agricultural and Technical State University. He enjoys
reading, music production, and learning new things. For his research, Isra�l looked at the impacts of 
deregulationof banks on the African American community. 

 
 

Samuel Dixon

Samuel Dixon is a rising junior at J.D. Clement Early College High School. his research has focused on the 
positive e�ects of �nancial literacy in public schools. Dixon enjoys participating in team sports, mentoring 
youth, doing research, and socializing with friends.
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Lauryn Futrell is a rising sophomore at City of Medicine Academy and enjoys playing the piano, reading,
and writing. Futrell has focused her research on African American women in the medical �eld and how
they provide better health outcomes for the African American community.  

 

Catherine Kiplaget is a rising sophomore at City of Medicine Academy. She likes to participate in sports, 
read, and cook. Catherine wrote her research on the lack of quality mental health services in prisons and 
how it a�ects recidivism rates. 

 

Tyreek Lloyd is a rising senior at Southern High School, who enjoys team sports, listening to music, and 
writing poetry. Tyreek has strived to research the e�ect of diversity training on the African American 
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State University.  
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Family Matters: The Impact of Incarceration on the Black Family 

By: Thomas Bennett 

Abstract  

            Beginning with the War on Drugs Era, the United States prison population has increased 

at alarming rates. This mass incarceration has disproportionately affected the African American 

community. Incarceration has detrimental effects on the immediate family of those incarcerated. 

Children of incarcerated parents often develop emotional and mental disorders like social 

anxiety, antisocial disorder, learning disabilities, and depression. In addition to the harmful 

emotional effects, incarceration causes financial strains on the household.  The financial and 

emotional instability of households affected by incarceration are often interconnected as food 

insecurity can lead to maternal depression.  

 

Introduction 

America’s prisons and jails represent almost a third of the world’s prison population 

(NAACP). Mass Incarceration is especially a problem impacting the African American 

community, given that African Americans are incarcerated at five times the rate of white 

Americans ( NAACP). Mass Incarceration in the U.S.  is considered a crisis that not only 

impacts the lives and social mobility of inmates, but also of their families.  This paper sets out to 

explore the financial and emotional strains that incarceration has on Black households across 

America.  Over 5.1 million children in the US have had a parent in jail or prison at some point in 
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their childhood (Annie E. Casey Foundation). Because of mass incarceration, this burden has 

fallen primarily on Black children and households. U.S. crime policy has thus, in the name of 

public safety, produced more vulnerable families and reduced the life chances of their children. 

 

Thesis Statement 

● By removing primary wage earners and caregivers, incarceration has detrimental effects 

on African American households by straining their financial stability creating possible 

food insecurity, and causing emotional trauma. 

 

Research Question 

● How does incarceration impact the financial and emotional stability of African American 

households? 

 

Methodology and Literature  

For this paper, secondary research was utilized from a variety of national sources. The 

NAACP compared the U.S. incarceration rates to the African American Incarceration rates. The 

ACLU was also referenced, which outlined reforms to address mass incarceration. The Haas 

Institute is also referenced, which compared the child emotional state before and after the 

incarceration of a guardian. The majority of the quantitative data used in this paper has come 
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from those sources. A multitude of research has been done in regards to Mass Incarceration and 

the impact it has had on communities of color, and throughout the research, several scholarly 

articles discussed the economic strains of mass incarceration and policy solutions in general, but 

there are still gaps surrounding solutions or programs to combat the emotional strains that 

incarceration causes Black families.  

 

Synthesis of Findings 

Economic Impacts of Incarceration on Black Households 

In the case of parental incarceration, losing a wage earner in the family can severely 

impact the income that supports a household. Between 1980 and 2015, the number of people 

incarcerated in America increased from roughly 500,000 to over 2.2 million. A study in 2010 

unsurprisingly found Black Men and Women were more likely to be incarcerated than White 

Men and Women, meaning Blacks were more likely to be absent from the labor market, leading 

to income strains.  

In addition to the strain that incarceration causes due to the absence of a wage earner, this 

strain also persists even when incarcerated people return to their families. Specifically, formerly 

incarcerated fathers have a difficult time getting a job or end up with a low paying job which 

means that they will have a more difficult time supporting their families. Getting out of the legal 

debt that has accrued since their incarceration. Incarceration also causes an increase in spending 

for families because they often have to pay for travel in order to visit, they have to pay to 
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communicate with their incarcerated family member, not to mention the legal fees and funds 

given to their incarcerated family member while in prison.  For example, every 15 minute phone 

call in prison cost almost $25(Greenberg) Incarceration clearly impacts the finances of families 

who have a loved one in prison. Coupled with the racial discrimination experienced by African 

Americans in the work force, the economic impacts are particularly disastrous for Black families.  

Research indicates that paternal incarceration, specifically, can threaten food security. 

Due to the debt that will accumulate while the father is incarcerated, combined with additional 

economic strains, the family often struggles with acquiring adequate nutrition. These challenges 

caused by food insecurity create harmful, long-term health outcomes due to undernourishment. 

Even greater deficits in health occur when the cost of healthcare becomes too high for those with 

food insecurity to afford.  

Emotional effects of Financial Instability 

Although the incarceration of a family member is a contributing factor to emotional 

strains on the family, emotional stress is also linked to the economic strains put on the family. 

For example, maternal depression is worsened by food insecurity and financial instability. 

Additionally, antisocial behavior in children is associated with household economic strain 

(Murray and Farrington 174). In the meta-analysis by Lipsey and Derzon (1998), low family 

social class was one of the two strongest family predictors of serious and violent delinquency in 

young adulthood. (Murray and Farrington 174).  
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Emotional Effects of Imprisonment on the Family 

In addition to the economic strains incarceration places on Black families, incarceration 

also impacts the emotional stability of a family in a variety of ways. Having a parent incarcerated 

elevates the risk of divorce and separation of the family. This means that the family structure is 

impacted by incarceration even after a family member’s sentence has been served. Specifically, 

incarceration of a parent is linked to increases in children’s aggression, behavioral problems, and 

social marginalization. “As incarceration rates have soared, poor women and children have been 

left to deal with the separation, visitation, and return of their progeny, partners, and parents. By 

further reducing the well-being of fragile families, mass imprisonment lays the groundwork for a 

vicious cycle in which the criminal justice system does not diminish—and may even 

increase—addiction, abuse, and crime.”(Christopher Wildeman and Bruce Western 158) 

 

 Conclusion 

By removing the parents/guardians from the household, financial resources are often 

stretched thin when one parent is incarcerated. Financial strain comes when there is little to no 

money being made in the house, which can lead to food insecurity and debt. Incarceration can 

also lead to emotional stress and break families apart through high divorce rates and distance 

caused by incarceration.The ACLU suggests  eliminate incarceration as a penalty for certain 

classes of low-level, non-violent offenses Some suggestions that may help or bring attention to 

this problem are given by ACLU. In addition to reforms made by ACLU that directly seek to 

reform the prison system as a whole, another needed change is access to a means to help parents 
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returning from incarceration regain financial stability. An idea is a federal job guarantee that, 

specifically helps the formerly incarcerated, which would help combat the struggles of 

re-entering the workforce. A reform for emotional stability is free therapy sessions which can 

help some of the mental strain and stress of prison life to civilian life. 
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From Morsels to Crumbs: What’s Left for Black America in the Wake of The Great 

Recession 

By: Israfil Brandon 

 

Abstract 

The Great Recession resulted in the largest net decrease in Black wealth. This paper 

contends that the circumstances that permitted the decrease arose when regulations on the 

banking industry were repealed. Research indicates that financial institutions in the U.S. are 

biased against African Americans and intentionally participate in predatory practices that target 

them, these practices are amplified by their deregulation strategies. Based on an examination of 

the literature, a full reinstatement of policies that historically provided stability to the U.S. 

economy as a whole, are particularly beneficial to African Americans who are more susceptible 

to the effects of economic downturns.  

 

Introduction 

The economic downturn that occurred between 2007 and 2009, dubbed “The Great 

Recession,” resulted in an increase in unemployment, decreased spending, losses in both 

retirement and home equity (Hurd 22). Whites lost 11.6% of their wealth, however because 

housing accounts for 92% of Black wealth, when the housing market crashed during The Great 

Recession, it resulted in an unprecedented decrease in Black wealth holdings amounting to a loss 

of 18.9% (Tippett et al. 4; Burd-Sharps and Rasch 1, 12).  
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To combat this decrease in wealth, an Act was created in 2010 entitled The Dodd-Frank 

policy designed to stimulate economic recovery following the downturn. This act had a positive 

impact on white homeowners who began to show immediate signs of recovery resulting in a zero 

net loss in median household wealth between 2009-2011 (Burd-Sharps and Rasch 10). However, 

the Dodd-Frank Act has had no impact on the recovery of Black wealth. 

While whites recovered their losses in wealth, Black wealth continued to decline, even in 

the midst of federal policies enacted to remediate the effects of The Great Recession. This 

decline in wealth was not only related to home-equity, but it also impacted non-home-equity 

wealth as well (Burd-Sharps and Rasch 10). One in five African Americans own other assets 

including money invested in mutual funds, checking and retirement accounts, and business 

equity, all of which declined after The Great Recession (Tippett et al. 3). The Federal 

Government is at the core of the deterioration of Black wealth, impeding its recovery, by 

refusing to design policies that positively affect African American wealth.  

 

Thesis Statement 

● The deregulation of banks led to the Great Recession which resulted in the largest net 

decrease in Black wealth holdings. Tightening regulations on the banking industry will 

reduce the possibility of economic downturn, which disproportionately impacts African 

American households. 

 

Research Questions 

This papers’ guiding research questions are as follows: 
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● How did the deregulation of banks impact Black household wealth during and after the 

2007- 2009 recession? 

● If policies are put into place to regulate banks, how might these policies positively impact 

wealth acquisition for African Americans? 

 

Terminology 

The following terms are integral to understanding this paper: wealth is defined as the sum 

total value of one’s assets subtracted from their debts. Recession is defined as a period of 

temporary economic decline during which trade and industrial activity are reduced (Oxford). 

Homeownership, in the context of this paper, refers to the status of owning a home. This paper 

discusses homeownership because it accounts for 92% of African Americans wealth (Tippett et 

al. 4). Equity refers to the value of a home subtracted from the balance left on its mortgage. 

Subprime loan refers to a type of loan whose interest rates start low but quickly accrue interest 

over time. Consolidation, in the context of this paper, refers to the combining of multiple 

financial institutions into a single entity. For the purposes of this paper, Latino and non-white 

Hispanic are to be understood as synonymous and are used interchangeably. 

 

Methodology 

This paper refers to secondary source materials to establish a causal relationship between 

the deregulation of banks and The Great Recession.  

Literature in the field includes research published by The American Civil Liberties Union 

(ACLU), The Center for Responsible Lending (CRL), and academic journals including the Wake 
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Forest Journal of Business and Intellectual Law. The ACLU is a national nonprofit that interacts 

with the U.S. courts to litigate civil rights cases, analyzed the impact of The Great Recession on 

the racial wealth gap. The CRL is a nonprofit research and policy group that focuses on lending 

discrimination, their study analyzed the impact of The Great Recession along racial lines. The 

Wake Forest Journal of Business and Intellectual Law traced the History of the Glass-Steagall 

Act and its interpretation. This paper utilizes articles from the aforementioned journals to inform 

the research about the adverse impact(s) economic downturns have on the African American 

community.  

Because there are gaps in the literature, a causal relationship between the deregulation of 

banks and The Great Recession has not been established. 

 

Limitations 

Limitations in this paper can be found in the included policy proposals which do not 

address bias within the banking industry. Instead, the policy proposals in this paper address the 

consequences of the deregulation of banks. In short, this paper does not focus on bias within the 

banking industry, rather it focuses on deregulation as a means of amplifying preexisting biases. 

 

Synthesis of Findings 

 My argument originates from one policy, The Glass Steagall Act of 1933, and how its 

repeal in 1999 led to The Great Recession. The first section of this paper will discuss the history 

of the Glass Steagall Act and how it’s strict regulation on banks helped to stabilize the U.S. 

economy. The second section of the paper will explain the logic of banks and the practices that 
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they employed leading up to The Great Recession. The third section of this paper will discuss 

The Great Recession and its disparate impacts across racial groups through the lens of housing in 

the areas of foreclosure and loan origination. Additionally, the second section will also discuss 

the lasting impact(s) of The Great Recession on the racial wealth gap. The final section of this 

paper will discuss policy solutions that aim to prevent future economic downturns of a similar 

magnitude to The Great Recession. The conclusion will endorse policy solutions that mitigate the 

possibility of banks to implore practices that jeopardize the economic stability of the U.S. and 

the global economy. 

The Glass Steagall Act 

While rife with deep racial wealth inequality, in the United States, homeownership has 

historically been touted as a driver of upward economic mobility. Following the Great 

Depression, President Franklin Delano Roosevelt’s New Deal programs solidified 

homeownership as a method of acquiring wealth for white households through subsidization by 

the federal government (Baradaran 6). Without the support of the federal government at this 

critical point in U.S. history, the then-emerging white middle class would not exist. However, the 

same institutions that were responsible for lifting whites out of poverty did not extend the same 

privileges to the entire American populace (Baradaran 6). The federal government’s refusal to 

subsidize housing for African Americans was accompanied by pernicious discriminatory lending 

policies to include: redlining, the race-based outright refusal of loans to individuals; and giving 

loans to African American homeowners with significantly higher interest rates when compared 

to their white counterparts (Baradaran 6). 
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Following the deleterious economic downturn of the 1930s, countless policies reigning in 

the big banks that caused the stock market to crash in years prior were established, one of which 

was the Glass-Steagall Act. The Glass Steagall Act of 1933 “included provisions that were 

designed to stabilize the U.S. financial system by separating commercial banks from the capital 

markets and by prohibiting nonbanks from accepting deposits” (Wilmarth 443). In doing so, the 

Glass-Steagall Act “helped to maintain the stability of the banking industry and capital markets” 

from WWII through the 1970s (Wilmarth 445). However, the approval of limited exceptions to 

Glass-Steagall’s structural prohibitions during the 1980s opened the door to further deregulation. 

 Prior to its repeal in 1999, The Glass Steagall Act was then undermined in two critical 

ways (Mahon). First, “banks received permission to convert their consumer and commercial 

loans into asset-backed securities through the process of securitization” e.g. banks were allowed 

to pool and turn home and auto loans into stock options (Wilmarth 446). Second, “banks gained 

authority to become dealers in over-the-counter derivatives” enabling the unsupervised exchange 

of debt in capital markets (Wilmarth ). Additionally, nonbank financial institutions were allowed 

to fund their operations by substituting assets e.g. government bonds for deposits (Wilmarth 

445). The final phase of the push for deregulation by the big banks allowed them to expand both 

their operations interstate and “the scope of the federal ‘safety net’ for banks to cover ‘the entire 

financial services industry’ effectively using the public’s tax dollars to subsidize risky financial 

transactions subsequently transferring the brunt of the responsibility to the public (Wilmarth 

448). While the Glass-Steagall act was effectively nullified prior to its repeal the “loopholes and 

exemptions rested on highly contestable legal interpretations and could have been reversed by 

either regulators or the courts” (Wilmarth 542). In short, the protections for consumers that were 
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offered by the Glass Steagall Act could have been maintained, however because of poor legal 

oversight, the protections were ignored by lawmakers (Mahon).  

 

Catalyst for The Great Recession 

When Glass-Steagall protections for consumers were rolled back, the scope of the 

activities banks could engage in was expanded. For individual agents in the economy, this meant 

that banks could sell pieces of their (subprime) mortgages- which accrued interest at an 

accelerated rate- to other banks (Solman Paul and Adam Tooze). The banks were interested in 

procuring subprime mortgages because they believed that the subprime mortgages would be 

assets- as they appreciate in value over time because the interest paid on the loan increased over 

time. In short, banks were interested in giving consumers poor quality loans because they were 

speculated to be very profitable (Solman, Paul and Adam Tooze). This problem was amplified by 

the ability of non banks, like car dealerships and retail shops, to issue credit that was based on 

assets with inflated values (Wilmarth 445). For instance, car dealerships gained the ability to 

issue credit to prospective owners to purchase vehicles. The credit that was then issued, was 

backed by debt that was bought from bigger banks by the dealership. The debt that was used to 

back the credit issued by the car dealership could originate from a subprime loan or a 

government bond.  
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The Great Recession 

In 2007, at the onset of The Great Recession, the housing market crashed. African 

American and non-white Hispanic homeowners were disproportionately affected because the rate 

at which they were given sub-prime loans was significantly higher- nearly two times- than their 

white counterparts (Carr et al. 5). Therefore, it is no surprise that when the housing market 

crashed, the combined rate at which African American and non-white Hispanic homeowners 

were foreclosed upon was approximately four times that of their white counterparts (Bocian et al. 

7). Banks themselves argued that the rate at which African American and Hispanic borrowers 

were given subprime loans was due to a lack of financial literacy within those communities (Steil 

et al.). However, this omits that those communities which predominantly contain low-income 

borrowers had limited options in the first place. These limited options arose because banks were 

allowed to consolidate as a result of the removal of Glass-Steagall restrictions.  

The solicitation of the terms of the subprime loans given to African Americans were 

invariably duplicitous. Banks would target zip codes with high concentrations of African 

Americans to meet the demand for debt from other industries (Steil et al.). Subprime loans for 

homes acquired by African Americans would be based upon inflated home values that were the 

direct result of conspiration between lenders, appraisers, and attorneys (Massey et al.). In short, 

the terms of the subprime loans that African Americans received were worse than their white 

counterparts. 

The demand for debt by nonbank financial institutions, e.g. car dealerships, was the result 

of the removal of Glass-Steagall restrictions. nonbank financial institutions began to issue credit 
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backed by subprime loans. These were the same loans that were systematically given to African 

American and Hispanic communities. When African Americans defaulted on the bad loans that 

were given to them, excluding household equity, this resulted in an unprecedented decrease in 

Black household wealth excluding home-equity of 40% (Burd-Sharps, Rasch 11). Moreover, 

including home equity, this resulted in a net decrease of nearly 20% (Burd-Sharps and Rasch 

12). In both cases, African American wealth losses exceeded those of their white counterparts by 

nearly double. 

Two years after the official end of The Great Recession in 2009, white homeowners’ 

wealth returned to pre-recession levels. However, the wealth of other racial groups lagged behind 

in recovery. For every white dollar recovered, Asians recovered 89 cents, Hispanics recovered 12 

cents, and African Americans recovered 7 cents (Tippett et al. 17). In the absence of banking 

regulatory policy, by 2031, median African American wealth will be $98,000 lower than it 

would have been without The Great Recession (Burd-Sharps and Rasch 3). 

 

Policy Solutions 

Researchers have explored several ways to proceed forward in the wake of The Great 

Recession. Some solutions entail a “restoration of Glass-Steagall-Style structural reforms” that 

reduce the pervasiveness of “nonbanks from offering deposit substitutes” and “[re]establish a 

strict separation between FDIC-insured banks and the capital markets” (Wilmarth 548). 

Additional solutions call for creating credit options for low-income borrowers and removing the 

incentives set by the secondary mortgage markets to give prospective homeowners subprime 
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loans (Burd-Sharps and Rasch 25-26). The intended outcome of these policy proposals is to 

restructure the financial sector to “maintain the stability of the banking industry and capital 

markets” into the future (Wilmarth 445). 

The reinstatement of the Glass-Steagall act will both create credit options for low-income 

borrowers and prevent the incentives created by the secondary mortgage market which creates 

pressure on banks to predate upon the African American community. The reinstatement of the 

Glass Steagall Act will undue the consolidation of banks, which creates limited options for 

predominantly low income, African American borrowers. The reversal of the consolidation of 

banks will also cease the public’s subsidization of inherently risky financial transactions. 

Additionally, a full reinstatement will prevent nonbanks from issuing credit that is backed by 

debt acquired by big banks. Creating credit options for these low-income, predominantly African 

American borrowers will provide an alternative avenue to acquiring wealth through 

homeownership.  

While these policies will create credit options for low income borrowers, they do not 

address the ability of financial institutions to discriminate against African American borrowers 

by giving them higher interest rates relative to their white counterparts. Overall, as a result of 

these policies, African Americans will have greater access to credit which will allow them to 

acquire wealth through homeownership. However, even with greater access to homeownership, 

credit for African American borrowers still come at a premium relative to their white 

counterparts. 
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Conclusion 

While The Great Recession caused widespread damage to the U.S. economy, African 

Americans during and after the downturn felt and continue to feel its impact more intimately 

than their white counterparts. If comprehensive bank reforms are not implemented, 

approximately one decade from now African American wealth will be $98,000 lower than it 

would've been without The Great Recession (Burd-Sharps and Rasch 3). Researchers have 

proposed ways to restore and secure economic stability for the U.S. economy, the most radical of 

which entails the “restoration of Glass-Steagall style reforms” (Wilmarth 548). However, only a 

full restoration of the Glass-Steagall act will yield the same stability that existed from WWII to 

1970. A full restoration of the Glass-Steagall Act will create credit options for low-income 

borrowers by undoing the consolidation of banks, remove incentives created by nonbanks for 

financial institutions to predate upon the African American community, and cease the public’s 

subsidization of private sector profiteering. Future research will reflect the dynastic qualities of 

the new economic era in the context of the ‘inheritance economy’.  
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Financial Literacy Makes a Difference: How Financial Literacy Education Impacts African 

American Youth 

By: Samuel Dixon 

Abstract  

This paper examines the effects of financial literacy and asserts that financial literacy 

courses should be mandated in public school curriculum. Based on the findings, financial literacy 

does little to close the racial wealth gap; however, there are some positive outcomes. This paper 

outlines the ways in which financial literacy classes can be used in advantageous ways. For 

example, students in high school who receive financial literacy education are better able to make 

decisions about retirement, have higher levels of financial efficacy, and are able to provide their 

children with financial knowledge that can be passed down.  

 

Introduction 

“While no singular definition exists, financial literacy is generally defined in the 

academic literature as the personal ability to use knowledge and skills to effectively manage 

financial resources” (Lee, Yun, & Haley). Research shows that less than 50% of the states in the 

U.S have mandated financial literacy classes and the results show higher test scores which leads 

to a better understanding of good financial decisions, proving that when financial literacy is 

mandated it demonstrates growth. A survey and test-based research study was done by Jeanne M. 

Hogarth and Marianne A. Hilgert, both who are a part of the Federal Reserve Board. There were 
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questions about different people’s financial knowledge, social status, and education background 

and when it comes to these categories, white Americans were on top and minorities results were 

around the same low average. 

  

Thesis Statement 

● Due to institutional racism, financial literacy does not significantly impact the acquisition 

of black wealth. Although financial literacy alone does not close the racial wealth gap, it 

does yield positive effects toward retirement, financial self efficacy, and generational 

financial knowledge. 

  

Research Question 

● To what extent does financial literacy in public school curriculum impact the wealth of 

African American communities? 

 

Methodology 

 I referred to materials from Consumer Interest Annual on financial knowledge, including 

statistics about preliminary results from a new survey on financial literacy; which divided and 

compared the results between levels of education, race and social classes, and learning 

preferences. I also reviewed a number of opposing opinions from Darrick Hamilton and William 
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A. Darity Jr. about the political Economy of Education, Financial Literacy, and the racial wealth 

gap. Another source that was referenced was the article, “The Effects of Prior Financial 

Education and Readability on Financial Disclosure Processing” which talks about the importance 

of a financial education and financial preparedness after high school. 

  

Synthesis of Findings 

Financial Literacy and its’ Impact on the Racial Wealth Gap 

The Racial Wealth Gap is a term that is used to describe the absolute difference in wealth 

holdings between the median household among populations grouped by race or ethnicity. 

Institutional racism are societal patterns and structures that impose oppressive or otherwise 

negative conditions on identifiable groups on the basis of race or ethnicity. Oppression may 

come from business, the government, the health care system, the schools, or the court, among 

other institutions. Even though people are aware of the racial wealth gap, most really do not 

understand how big the gap is. According to the 2013 SIPP data, the average African American 

family holds about $7,113 in net worth which is a mere 6 cents for every dollar of wealth held by 

the average white family, whose median net worth exceeds $100,000 (Darity, Hamilton 67). 

“Even for families whose head earned a college degree (the alumni donor base for colleges), the 

typical Black family has only about $23,400 in wealth, while the typical white family has close 

to 8 times that amount with a white median wealth of $180,500” (Darity, Hamilton 67). This 

results in a difference of about $160,000 between these closely educated households. There are 

those that assert that the solution to this wealth disparity is financial literacy, specifically in the 
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African American community. In fact, that premise was the base of this research.  “The problem 

with this language is the implicit notion that the racial wealth gap is a matter of financial literacy, 

choice, and agency, as opposed to inheritance and structure” (Darity, Hamilton 60). As a result 

of this research, it is concluded that financial literacy by itself is not the solution to close the 

racial wealth gap because Black people’s financial illiteracy was never the cause of the racial 

wealth gap but a financial education is a plus. To imply the racial wealth gap can be fixed with 

financial literacy, takes the blame away from the intentional racist policies that have created it.  

Financial Literacy in Education 

Although this research acknowledges that financial literacy does not impact the racial 

wealth gap, there are positive effects of being financially literate and current public school 

curriculum does not adequately mandate personal finance classes. There is a very small amount 

of states in the U.S that offer financial literacy courses, let alone mandate them. A study about 

State Curriculum Mandates and Student Knowledge of Personal Finance found that out of all 50 

states in the U.S., 20 states were found to articulate some form of education policy in the specific 

area of personal finance. Out of these twenty states, only ten require that tests of personal finance 

concepts are administered to students, and three require the teaching of a specific course. “The 

remaining nine states set standards without specifying curriculum content, sequencing, or testing. 

In two states, Illinois and New York, the curriculum mandates that a specific course be taken and 

that students be tested on their knowledge of personal finance concepts” (Tennyson, Ngyen 5).  

 A study about The Impact of Personal Finance Education Delivered in High School and 

College Courses shows, “To date, studies evaluating personal finance education delivered 
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through school curriculum have shown that the financial competency (i.e., behavior, attitude, and 

knowledge) of secondary school students is positively impacted by widely delivered consumer 

and financial education” (National Endowment for Financial Education, 1998; Langrehr, 1979; 

Tennyson & Nguyen, 2001). For example, students that are enrolled in a high school curriculum 

created to teach financial management were tested immediately following and three months after 

taking a class in personal financial management. They found increased financial knowledge 

improved financial behavior and higher levels of financial efficacy resulting from participating in 

the High School Financial Planning Program (Danes, Huddleston-Casas, & Boyce). Some might 

say, “why don’t people just take financial literacy classes in college,” however, by the time they 

learn all they need to know, they are already thousands of dollars into debt.  

Financial Literacy Passed Down Through Generations 

If people have parents who have retirement plans or have successfully retired, they are 

more likely to end up well off. “Family financial sophistication also played an important role: 

those whose parents owned stocks were more than 8 percentage points more likely to answer the 

risk diversification question correctly, and those whose parents had retirement savings were 6 

percentage points more likely to answer this question correctly” (Lusardi 373). For the ones that 

do not have parents with this knowledge, their main source of financial literacy once again is 

through the school system. With the amount of information students get from public schools, 

there is a higher chance of obtaining debt they could have avoided if they were fully educated. 

This is not to say people's risk of debt is 100% in the hands of schools, because social statuses 

are still a factor, it is just better to be educated than uneducated. “These high levels of debt also 
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may prevent young workers from taking advantage of employer-provided pensions, tax-favored 

assets or building a buffer to insure against shocks: 55% of young adults report they are not 

saving in either an individual retirement account (IRA) or a 401(k) account and 40% do not have 

a savings account that they contribute to regularly” (Lusardi 359). 

 

Conclusion 

Although finance curriculum is a prominent issue in public school education, the 

effectiveness of mandated financial literacy in public schools cannot be tested until courses and 

programs are implemented fully, therefore further research can be done. Although this paper has 

concluded that regardless of implementation in public school curriculum, financial literacy will 

not impact the racial wealth gap, there are still positive outcomes of financial literacy for African 

Americans in regards to retirement, and  financial self-efficacy. Despite these positive impacts, 

institutional racism, socioeconomic, and political structure barriers need to be addressed in order 

to make a meaningful impact on Black wealth.  
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No Good Shots: An Analysis of  the Underrepresentation of Black Female Health Care 

Providers  

By: Lauryn Futrell  

Abstract  

The purpose of this paper is to bring awareness to the lack of diversity in the medical 

field, and how Black female health care providers can produce better health outcomes in the 

African American community. This paper reveals that patient care is better managed when strong 

relationships and effective communication exist between patients and their doctors. This 

conclusion helps explain why Black patients are less likely to seek out preventative care and in 

turn have lower health outcomes compared to their white counterparts due to a general lack of 

cultural competence among most white doctors. Black people have been pervasively 

marginalized due to racism and years of oppression and racial discrimination is still a significant 

social determinant of minoritiy population health (Cruz J ,707-720). This paper explores how an 

increase of Black women in the medical field could help in repairing the relationships that 

patients in the African American community have with their doctors.  

 

Introduction  

While African Americans make up 14% of the U.S population, they are grossly 

underrepresented in the medical field, with only 7.7% of doctors and physicians identifying as 

Black (United States Census Bureau). Conversely, African Americans lead the U.S. in mortality 

rates from heart disease, cancer and diabetes (Braithwaite et al. 3-5). In 1992, Black females 
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were 3.1 times more likely to die from preeclampsia, a condition that can develop during 

pregnancy characterized by high blood pressure (hypertension) and protein in the urine 

proteinuria  (Atrash, Hani K). This leads researchers to believe that the disproportionate 

mortality rates are due to physician’s lack of cultural competence, and possibly lack of empathy 

by white healthcare providers when it comes to African American patients seeking medical 

treatment.  

The history in the U.S. of medical malpractice towards African Americans is one of the 

reasons that contribute to why members of the African American community are distrustful of 

white health care providers and less likely to seek health care. One example is during the mid 

1800’s when Black women were used as test subjects by James Marion Sims for his repair of 

vesicovaginal fistula. He conducted his research without any anesthesia, or pain medication 

because he thought Black people had a higher pain tolerance. Sims is now known as the “Father 

of gynecology” for his invention of the vaginal speculum and his surgical techniques that were 

discovered at the expense of Black bodies (Brynn, Holland). Physicians similar to James Sims 

made it hard for African Americans to come forward for medical treatment.  

 

Research Question 

● To what extent will an increase of African American women health care providers 

produce better health outcomes for the African American community and beyond? 
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Thesis Statement  

● An increase of African American women in the medical field will most likely result in 

better health outcomes for the African American community, due to greater cultural 

competence and the ability to combat value distrust.  

 

Terminology  

The following terms and phrases need to be defined in the context of this research paper. 

Cultural Competence is the ability to understand, communicate with and effectively interact with 

people across cultures (Betancourt et al. 293–302). In the medical field, addressing cultural 

competence means recruiting minorities into health professions, developing interpreter services 

and language appropriate health educational materials, and providing education on cross cultural 

issues (Green 303-308). The phrase value distrust is used to describe the lack of trust that 

patients feel towards their doctors in respect their community and personal values. Additionally, 

an important term to note is microaggressions. Microaggressions are statements, actions, or 

incidents regarded as an instance of indirect, subtle, or unintentional discrimination against 

members of a marginalized group, such as a racial or ethnic minority. White doctors are often 

unaware that they engage in such communications when they interact with racial/ethnic 

minorities (Vox).  
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Methodology and Literature Review 

The majority of the literature was collected through the use of Duke Library, and Google 

Scholar. The Artemis Medical Society provided ;in depth; information detailing the 

underrepresentation of African American females in the medical field. The Black Doctor 

Organization (BDO) provided information about the relationships between doctor and patient, 

and explained the benefits of diversity in the medical field. The importance of cultural 

competence and trust in the medical field has been widely researched since the early 2000s. 

While most research confirmed in the thesis, a study by Street. Jr, Gordon, and Haidet provided 

an opposing argument.  

 

Synthesis of Findings 

Underrepresentation in The Medical Field 

 As America continues to become more diverse, the medical field is far behind that trend, 

resulting in the lack of diversity amongst its doctors. According to Cynthia Epstien, statistics 

show that Black women in the medical field face challenges such as discrimination, racism, and 

self-efficency (Epstein and Cynthia Fuchs 912–935). Out of all surgeons in the U.S., only 20% 

are Black, which mirrors the increasingly low amount of Black women in the medical field. At 

an alarming rate, 2% of all doctors and physicians are Black women (Roter). Eighty-six percent 

of African American women say that their race and gender is a barrier to success in the medical 
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field (National Center for Biotechnology Information and U.S. The National Library of 

Medicine). There are factors that elucidate to the underrepresentation on Black females in the 

medical field. Those are educational pipelines, interventions at the college and graduate school 

levels ( Health Affairs).  

Educational pipelines are the single largest impediment of more diversity in the medical 

field. Disparities in academic achievement are apparent as early as kindergarten. When people of 

color go to college, they may not receive support from professors. It is striking enough to note 

that the lack of gains in enrollment of underrepresented minorities in schools of medicine, in the 

past decade this occurred at a time when college educated underrepresented minorities in the 

United States was steadily growing (Health Affairs). This doesn’t mean that black students aren’t 

capable of graduating this means the school system set barriers for them to succeed.  

Although Black women are underrepresented in the medical field, they are 

overrepresented in pregnancy mortality rates. The Black female mortality rate is 0.0428 % and 

white female pregnancy mortality rates is 0.013%, meaning Black females are 3.3 times more 

likely to die during childbirth.  

Lack of Knowledge and Trust  

Research shows that patients feel more comfortable when they have doctors that look like 

them, or have the same ethnic and cultural backgrounds as them (Gordon, Howard). White 

doctors often treat Black patients worse compared to their white patients because they perceive 

Black patients as less effective communicators (Artemis Medical Society). Black patients who 

have lower education aren’t given equal treatment, and some doctors do not fully explain 
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medical knowledge. For example, doctors are less likely to explain side effects and future 

ramifications to people without higher education. That could include differences in 

communication styles and information given by the doctor. Compared to white patients, Black 

patients receive significantly less information about their medical procedures and produce 

significantly fewer active participation utterances (Akerley et al. 1681–1688.)  

Lack of Cultural Competence  

White doctors may show microaggressions to Black patients when rushing through 

important procedures or information during a visit, contributing to stress for the target person, 

which may partly account for racial health disparities. An example of this is shown specifically 

in clinical care. Microaggressions contribute to the undermining of  physician-patient 

relationships and preclude relationships of trust (Freeman 411-449). Freeman expresses an 

example of microaggressions in healthcare, where white nurses may communicate hidden 

messages like, “ I don’t notice color, so I can’t be racist” or even so called positive messages like 

“ I work with a lot of black people,” when it is not needed. These may be constructed as whites 

trying to avoid seeming racist, but they are in fact damaging their patients with 

microaggressions.  

Misdiagnosis, lack of empathy, and aloofness can result from insufficient doctor 

explanations (Society of Counseling Psychology). Receiving inadequate or lower quality care 

can make Black patients feel uncomfortable going to the doctor, even though their medical issues 

may be very advanced.  These same patients may feel like their values are undermined or they 

are not worthy of the same care as their white counterparts. Thus, having more African American 

female physicians and surgeons can help improve the health outcomes for Black patients in 
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America. History has shown that African American women are by nature caregivers, who are 

empathetic and nurturing to everyone regardless of their race and ethnicity.  

 

Conclusion  

Increasing rates of African American women in the medical field can benefit the African 

American community by providing better health outcomes due to their ability to provide holistic 

care and combat medical treatment distrust from Black patients. They bestow adequate care that 

leads to better outcomes of Black patients (Hall 25–38). History has shown that white doctors 

have mistreated and taken advantage of Black people in America leading to racial tensions and 

inferior quality patient care. The University of Toronto conducted randomized trials of cultural 

competency training and found that future studies should focus on methods to build on increased 

clinician awareness (Sue ). This could possibly happen through programs that engage patients 

and the community in more effective management of diabetes and incorporate the skills of other 

allied health professionals, including nurses, pharmacists, and nutritionists (Gordon). A solution 

to the underrepresentation of African American women in the medical field is to create more 

pipeline programs that start in highschool for minorities who are interested in healthcare, but do 

not have the resources.  Although, not all of this research has been proven, this topic has room 

for additional studies and should continue to be researched further. Continuing studies should be 

done because of the importance of diversity in America, especially in the medical field.  

 

 

https://journals.lww.com/advancesinnursingscience/toc/2012/01000


Futrell 8 

Works Cited  

Artemis Medical Society Anthony Galace. “Breaking Down Barriers for Women Physicians of 
Color.” 16 Nov. 2017 

American Cancer Society “ Cancer facts and figures for African Americans” 2019-2021  

Armstrong, Katrina, et al. Differences in the Patterns of Health Care System Distrust Between 
Blacks and Whites, June 2008.  

 
Alhusen, Jeanne L, et al. “Racial Discrimination and Adverse Birth Outcomes: An Integrative 

Review.” Journal of Midwifery & Women's Health, U.S. The National Library of 
Medicine, Nov. 2016  

 
Atrash , Hani K. “Pregnancy-Related Mortality from Preeclampsia and Eclampsia.” Obstetrics & 

Gynecology, No Longer Published by Elsevier, 21 Mar. 2001,  
 
Buck, Kimberlee. “Women of Color Physicians Severely Underrepresented in the Medical 

Field.” Los Angeles Sentinel, Artemis Medical Society, 21 Dec. 2017. 
 

Black Doctor Organization (BDO) Jideonwo, Peter. “With A Shortage Of Black Doctors, Who 
Will Care For Black People?” , 24 Aug. 2015.  

Betancourt, Joseph R, et al., “Defining Cultural Competence: a Practical Framework for 
Addressing Racial/Ethnic Disparities in Health and Health Care.” Public Health Reports 
(Washington, D.C. : 1974), Association of Schools of Public Health, 2003  

Cruz J, et al., “It’s the skin you’re in”: African-American women talk about their experiences of 
racism. 2011;22:707-720. 

Duke University Libraries Gordon, Howard S., et al, “Racial Differences in Doctors' 
Information-Giving and Patients' Participation - Gordon - 2006 - Cancer - Wiley Online 
Library.” Cancer, John Wiley & Sons, Ltd, 14 Aug. 2006. 

Debrah Roter, L. “Physician Gender Effects in Medical Communication.” JAMA, American 
Medical Association, 14 Aug. 2002.  

Epstein, Cynthia Fuchs. “Positive Effects of the Multiple Negative: Explaining the Success of 
Black Professional Women.” American Journal of Sociology, University of Chicago, Jan. 
1973.  

Green , Alexander R. “Search Results.” SAGE Journals, Public Health Reports  

 

 



Futrell 9 

Hall , Joanne, and Becky Fields . “Race and Microaggression in Nursing Knowledge 
Development : Advances in Nursing Science.” LWW, Jan. 2012,  

Holland, Brynn. “The 'Father of Modern Gynecology' Performed Shocking Experiments on 
Slaves.” History.com, A&E Television Networks, 29 Aug. 2017 

Khullar, Dhruv. “Even as the U.S. Grows More Diverse, the Medical Profession Is Slow to 
Follow.” The Washington Post, WP Company, 23 Sept. 2018.  

Street, Richard L. “Physicians' Communication and Perceptions of Patients: Is It How They 
Look, How They Talk, or Is It Just the Doctor?” Social Science & Medicine, Pergamon, 
25 Apr. 2007. 

Williams, J. Corey. “Black Americans Don't Trust Our Healthcare System - Here's Why.” The 
Hill, Yale University Department , 25 Aug. 2017.  

 



 

Brains Behinds Bars: Lack of Mental Health Treatment Increases Recidivism Rates 

By: Catherine Kiplagat 

Abstract 

The rate of people being incarcerated in the United States has increased since the 1970s 

along with the concentration of prisoners with mental illnesses. The lack of quality mental health 

care in prisons during and after incarceration has led to high rates of recidivism. Poor prison 

environments have served as an obstacle for inmates trying to achieve mental progress. Having 

established medication practices and proper mental health screenings can provide prisoners with 

quality mental health services during imprisonment. New legal practices that include early 

intervention and accessible outpatient community treatment can help inmates achieve quality 

mental health. The absence of treatment after incarceration has led to high rates of recidivism 

from inmates who have mental illnesses. If the government equipped prisons with a sufficient 

amount of funding for mental health services, it would help with getting trained professionals 

and providing safe environments for the mentally ill. Implementing quality mental health care 

strategies throughout the prison system can lead to a decrease of recidivism rates in inmates with 

mental illness.  

 

  Introduction  

The United States hold 25% of the world’s population of prisoners in its prisons, with the 

prisons also serving as the nation’s largest mental institutions. Prisons hold more people who 

suffer from mental illnesses compared to the combined number of patients in psychiatric 

hospitals in 44 states (Milton, 2017). Two million people enter prisons with a mental illness each 
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year, but only thousands receive mental health treatment during incarceration (NAMI, n.d.). 

Although funding is available, in 2016 the Federal Bureau of Prisons spent $72 million on 

psychology services, $5.6 million on psychotropic drugs, but only $4.1 million on mental health 

care for re-entry centers (Gaogov, 2018). Yes, psychology services can be effective for prisoners, 

but if they acquire a mental illness before or during incarceration, then they would need proper 

medication and proper mental health care, like that provided in psychiatric hospitals. 

The initial purpose of psychiatric hospitals came from the 1700s, when advocation of 

sending the mentally ill to prisons was deemed inhumane. Out of those protests came the first 

psychiatric hospital in Philadelphia, established in 1752. The following movement in the 1800s, 

exposed people to the pervasive treatment and the appalling conditions in the state prisons and 

county jails. By 1880, there were 75 public psychiatric hospitals that existed, and the 1880 

census concluded that only 1% of people in prisons and jails were “insane”(NAMI, n.d.). The 

lack of quality mental health care in prisons has led to high recidivism rates. Many inmates after 

release no longer have access to mental health care and benefits (NAMI, n.d.). This leads to an 

ongoing  cycle of inmates going through the prison system.  

 

Research Question 

● How does quality mental health treatment in prisons impact recidivism rates? 

 

Thesis Statement  

● Due to the high concentration of mental illness in the prison system, the absence of 

quality mental health care from prisons maintains high recidivism rates. Inmates who 
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receive quality mental health treatment while incarcerated are less likely to become 

repeat offenders 

 

Scope of Research 

This research was intended to determine if the presence of quality mental health care in 

prisons can reduce the rate that inmates with mental illnesses go back to jail after release. 

 

Terminology 

For the purposes of this paper, it is necessary to define what is meant by the phrase 

“quality health care” and “recidivism.” The phrase “quality mental health care,” refers to 

whether or not mental health services achieve the desired outcome of mental stability. Good 

quality services also ensure that people with mental illness get the required treatment they need. 

Steps to provide quality mental healthcare are: establishing well functioning procedures, 

monitoring mental health using standards, and improving services when needed (WHO, 2003). 

Recidivism is a person's relapse to previous criminal behavior that results in rearrest or a return 

to prison. The person has already had interventions or imprisonment for criminal behavior. 

Recidivism refers to the rearrest of a person during a 3-year period post release(NIJ, 2019). 

 

Methodology/ Literature Review 

Multiple sources of secondary research were used for this paper, chief among those was 

the policy paper written in 2017: “Decriminalization of Mental Illness: Fixing a Broken System.” 
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Percentages and cost of inmates and psychiatric services were pulled from this source. Evidence 

about prison environment were found in a BMJ article entitled, “Influence of Environmental 

Factors on Mental Health within Prisons: Focus Group Study.” This provided evidence on the 

shortage of prison staff and bullying. Information about mental health treatment came from an 

International Journal of Mental Health Systems study: “Medication Management and Practices 

in Prison for People with Mental Health Problems: A Qualitative Study.” This source gave 

evidence about the changes in medicine regimens of inmates and their effects. The sources used 

for outpatient treatment are the aforementioned policy paper, combined with a study entitled, 

“The Shift of Psychiatric Inpatient Care From Hospitals to Jails and Prisons.” The amount of 

people in prisons compared to hospitals and methods used in hospitals were pulled from these 

sources. Methods used in hospitals helped strengthen the argument that prisons do not provide 

quality mental health care to prisons. Many scholarly sources were used for evidence about 

recidivism. Information about the decreased rates of recidivism in three states helped support the 

argument that quality mental health care has proven to be effective in reducing recidivism rates. 

 

Synthesis of Findings  

Recidivism  

When prisoners are not given quality mental health care during incarceration, they are at 

risk of recidivism. Inmates who are released from prison can be susceptible to relapse from the 

effects of drug and alcohol during the first month of release (Daniel, 2007). 56.5% of inmates 

anticipated needing mental health services during reentry. Forty-four percent of prisoners after 
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release actually reported experiencing mental health needs (Elsevier, 2016). However, after 

leaving prison, many inmates will no longer have access to costly mental health care and benefits 

(Milton, 2003). A report by the Council of State Governments called for a change in the way the 

criminal justice system addresses people with mental health issues. The CSG created a system 

that would ensure a successful reentry of prisoners with mental health issues into society. The 

system includes providing housing for people with mental health health needs, integrating mental 

and primary health care, coordinating treatment for substance abuse and other mental issues, and 

ensuring that people can access government resources.  

Three states implemented the CSG system, and all three have seen a drop in recidivism 

rates. North Carolina experienced a 43% decrease in recidivism, Texas a 25% drop, and 

Colorado a 23% decrease (Sahlin, 2018). The studies show that prisoners continue to suffer from 

mental health illness after being incarcerated and the lack of treatment results in high recidivism 

rates. The success of the CSG system proves that implementing quality mental health care after 

incarceration effectively reduces recidivism rates. 

Prison Environment  

While thousands of prisoners receive mental health care during incarceration, prisons are 

not therapeutic environments for mental progress. The stress while in prison can lead to mental 

health issues becoming more severe, decreasing quality of life (Milton, 2017). Thousands of 

prisoners in the U.S. spend 23 to 24 hours in solitary confinement each day. Isolation can have 

harmful psychological effects on prisoners. Anxiety, depression, anger, and paranoia can be 

caused by solitary confinement (Metzner & Fellner, 2010).  
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A qualitative study showed prison environments encouraged the misuse of drugs to 

relieve the effects of isolation. A prisoner who participated in the study said, “Also, this is the 

first time I've come into prison with an addiction, but I got my addiction through my last prison 

sentence, you understand. All the other times I went to prison I come out healthy, but the last 

time I come out worse”(BMJ,2003). Shortages in prison staff, due to stress, have had negative 

effects on prisoners. Shortages also have caused an increase of bullying between inmates. 

Prisoners complained that they are unable to stop the bullying, which affects their mental health 

(BMJ, 2003). Prisons create a harmful environment for prisoners mental health. Solitary 

confinement, bullying, and shortage of staff prevent prisoners from achieving the quality mental 

health care they need to get better. Creating a safe environment can assist in the progress of 

inmates who deal with mental illness. 

Mental Health Treatment in Prisons 

The lack of consistent medicine regimens during incarceration can interfere with the 

mental health progress of inmates. Inmates can have a delay in their medicine regimens during 

the process of entry up until the medicine is actually supplied. In some cases, a prisoners 

prescription may not be provided because of inadequate funding of  psychotropic drugs from the 

Federal Bureau, compared to psychology services (Milton, 2017). Changes in medicine regimens 

can contribute to poor relationships with prison health staff, the disruption of established 

self-medication practices, and the change can affect the mental health of prisoners at a time 

where they need the most help (Bowen et al., 2009).  

        The lack of mental health services in prisons also comes from the screening of mental 

illnesses in prisons. In prisons, 45% of those with a psychotic disorder were detected by jail 
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personnel, and only 7% of those with major depression were identified. Prison staff were in 

charge of screening everyone in the prisons, and only 23% of prisoners were diagnosed with a 

mental illness (Colman et al., 2013). These numbers show that the way screenings are currently 

conducted are ineffective and need to be changed. Below is a policy suggestion for changing 

mental health screenings. 

Different Mediums of Screening for Mental Health Needs  

There are three main types of mental health screenings and protocol on who should 

receive those screenings. The first one is a mental health screening, based off of observation and 

a structured inquiry about a new prisoner. After the evaluation, prisoners would be placed in an 

appropriate living condition based on their mental health needs. This method is important for 

people in prisons because it would allow them the space and treatment they need.  

The second mental illness screening should be more detailed, thorough, and led by a 

qualified health professional. This screening would be part of standard medical screenings that 

prisoners have. This is important because there would have a specific medical staff that is trained 

in these practices and would also be able to identify mental illnesses early on.  

The last potential mental health evaluation is a comprehensive mental health examination 

for a particular individual that has a suspected mental disability. This evaluation will be led by an 

appropriate mental health professional based on the referral. They could be referred by a 

custodial staff, prison staff, or self-referral and mental health services should be provided within 

24 hours of referral. This is important because if it’s a serious mental illness issue and it would 

be treated in a short amount of time without being prolonged. These different pre-screenings that 
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can be effective with the right amount of funding, and properly trained professionals. Changing 

or delaying medicine regimens can have negative effects on a prisoners process to achieving 

mental stability. Having established medication practices and proper mental health screenings 

can provide prisoners with quality mental health services during imprisonment (Kleinsasser et 

al., 1994). 

Mental Health Treatment in Outpatient Services 

Many state prisons are unable to provide needed mental health treatment for inmates 

suffering from serious mental health issues as an alternative to incarceration (Milton, 2017). A 

2002 report warned that there would be a growing number of people with mental illness in 

prisons compared to psychiatric hospitals. Estimates show that 383,000 inmates with mental 

illnesses are relying on state prisons for treatment, while less than 40,000 are being treated at 

state funded hospitals (Milton, 2017). Outpatient community treatment provides prisoners with 

high-quality mental health care. Methods like intensive case management has proven to be 

effective. Intensive Case Management is where prisoners meet with an individual to come up 

with goals that can help with mental and health needs. Prisoners receive a coordination of 

community based services from a professional or team (Lamb & Weinberger, 2000). New legal 

practices that include early intervention and accessible outpatient community treatment can help 

inmates achieve quality mental health (Milton, 2017) 

 

Conclusion 

An overwhelming majority of prison inmates in the US are suffering from mental 

illnesses. Providing inmates with quality mental health care during and after incarceration have 
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shown to reduce the rates that inmates return to prison after release. Poor prison environments 

have halted the mental health progress of inmates during their incarceration. Changing or 

delaying the medicine regimens of inmates have had a negative effect on the mental stability of 

inmates. Not providing adequate mental health screenings before and during imprisonments can 

affect how quickly they receive treatment. The lack of accessible outpatient mental health 

services has resulted in a growing shift of people suffering from mental illnesses, from 

psychiatric hospitals to prisons. The absence of treatment after incarceration has led to high rates 

of recidivism from inmates who have mental illnesses. If the government equipped prisons with 

a sufficient amount of funding for mental health services, it would help with getting trained 

professionals and providing safe environments for the mentally ill. Implementing quality mental 

health care strategies throughout the prison system can lead to the decrease of recidivism rates in 

inmates with mental illness. Further research can be done on the presence of police training to 

aid the interactions between police officers and people with mental illness and its effects on 

recidivism rates. 
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Blackness is Not a Crime: The Effectiveness of Diversity Training in Combating Police 

Brutality 

By: Tyreek Lloyd 

Abstract 

Diversity training is supposed to help police officers better understand minority 

communities so that policing methods are safer. Research shows that diversity training does not 

successfully change officers’ attitudes towards minority people. The research shows diversity 

training is not successful at repairing relationships between law enforcement and minority 

communities for three reasons: 1)  the resistance to change in officers’ implicit biases and ideals, 

2) a justified distrust of police by minority communities, and 3) trainings are typically a reaction 

to public outcry over racial incidents, not a solution to police racial bias. 

 

Introduction 

Police are supposed to protect and serve all communities; but increasing media reveals 

that for People of Color, police can also be a source of fear and unprovoked violence.  While 1

white communities may see police as a positive force, 37% of communities of Color see them as 

1 Ingmire, Jann. “Division of the Social Sciences.” Young People of Color Mistrust Police, 
Report Finds | Division of the Social Sciences, 
socialsciences.uchicago.edu/story/young-people-color-mistrust-police-report-finds. 
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a threat.  Because of a lack of cultural understanding and a prevalence of implicit bias, law 2

enforcement personnel are not properly equipped to safely police minority communities.  

There is a long history of police brutality in America. For decades, police have used 

excessive force and racial profiling, specifically on Black people and their communities. One of 

the most well known incidents is the beating of Rodney King during a traffic stop in Los 

Angeles.  This police behaviour towards Black people has not significantly changed since that 3

incident. Today Black men and women are still being harassed, attacked, and murdered by law 

enforcement. It seems like no matter what an officer does to a Black person, rarely will they 

actually be convicted of a crime. In 2012, thirteen Cleveland officers fired 137 shots into the car 

of a Black couple, Timothy Russell and Malissa Williams, killing them.  At the time, none of the 4

officers faced legal justice or were fired. Communities of Color are disproportionately being 

affected by police brutality and insensitivity. Officers continue to lack proper training on cultural 

differences and enter minority communities carrying racist biases and prejudice. This is an 

important issue because police brutality is taking Black and Brown lives. Police are too quick to 

shoot first and ask questions later. If they were to understand minorities as humans and work 

their communities to get rid of their biases, then lives might be saved. 

2 Ballard, Jamie. “Black Americans Less Likely to Feel Safe during Police Interactions.” 
YouGov, 
today.yougov.com/topics/politics/articles-reports/2018/11/13/Black-americans-police-safety-trus
t 
3 Park, Madison. “The 62-Second Encounter between Philando Castile and the Officer Who 
Killed Him.” CNN, Cable News Network, 30 May 2017, 
www.cnn.com/2017/05/30/us/philando-castile-shooting-officer-trial-timeline/index.html. 
4 Lopez. “Cleveland Cops Shot at 2 Unarmed Black People 137 Times. Years Later, 6 of Them 
Are Fired.” Vox, Vox, 26 Jan. 2016, 
www.vox.com/2015/5/23/8649675/timothy-russell-malissa-williams-police-shooting. 

http://www.cnn.com/2017/05/30/us/philando-castile-shooting-officer-trial-timeline/index.html
http://www.vox.com/2015/5/23/8649675/timothy-russell-malissa-williams-police-shooting
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Research Question 

● To what degree does diversity training help repair relationships between law enforcement 

and the Black communities? 

 

Thesis Statement 

● Diversity training is not effective in repairing relationships between law enforcement and 

Black communities because it is not proactive, it does not address the distrust of police in 

Black communities, and it does not successfully challenge officer’s implicit biases. 

 

Methodology 

First, it was important to analyze various police department definitions and goals of 

diversity training to outline the standards of what successful implementation would achieve. To 

evaluate police acceptance and perception of the usefulness of diversity training and how it 

impacts their attitudes and biases towards minorities, data was utilized to determine the impact of 

diversity training on police behaviour. Finally, an important addition to the research was the 

historical data on police relations with minority communities to understand the history of distrust 

and determine diversity training’s ability to repair such distrust.  
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Many studies conducted on diversity training tend to focus on police attitudes towards the 

training, but not its effectiveness for changing officers’ attitudes and actions towards minorities. 

There are a few studies that have looked at the ability of diversity training to change law 

enforcement attitudes toward minorities. Three studies in particular, Teahan, 1975; Schlosser, 

2013; and Zimny, 2015; all concluded that diversity training has no impact on officers’ attitudes 

and behaviours. 

 

Synthesis of Findings 

Combatting Police Bias with Diversity Training 

On July 6th, 2016, Philando Castile was shot seven times by an officer after being 

pulled over for a busted tail light. After informing the officer that he had a concealed weapon, 

the officer began shouting for him not to reach for it. Castille, who did not reach for his weapon, 

remained calm assuring the officer that he was not before being shot and killed in front of his 

girlfriend and daughter.  This is just one example of police racial bias and how deadly it can be. 5

Such brutality is not new to America, and many voices have been calling for overdue change. 

Many people believe that these issues arise because officers bring implicit bias and past 

experiences with them into the field.  One popular suggestion for working against this bias is 6

5 Park, Madison. “The 62-Second Encounter between Philando Castile and the Officer Who 
Killed Him.” CNN, Cable News Network, 30 May 2017, 
www.cnn.com/2017/05/30/us/philando-castile-shooting-officer-trial-timeline/index.html. 
6 Gould, Larry A. "Can an Old Dog be Taught New Tricks? Teaching Cultural Diversity to 
Police Officers." Policing, vol. 20, no. 2, 1997, pp. 339. ProQuest, 
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?acco
untid=10598. 

http://www.cnn.com/2017/05/30/us/philando-castile-shooting-officer-trial-timeline/index.html
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?accountid=10598
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?accountid=10598
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diversity training. Little Rock Police Department states that the objective of their diversity 

training is “to equip police officers with cultural competencies. Throughout the course, 

applications are made to law enforcement interactions in the local communities that are protected 

and served.”  Departments who adopt diversity training seek to achieve the same goals. Such 7

training is supposed to help law enforcement build better relationships with minority 

communities through learning about the cultural differences. The hope is that such learning 

through diversity training will result in more effective communication and safer policing within 

communities of color.  

Diversity Training is Reactive Not Preventative 

Though diversity training is intended to help repair relations between law enforcement 

and minority communities, the training often comes after a major racial incident and is too late to 

be effective. Jamie Ballard writes in an article covering police brutality that “intense nationwide 

scrutiny on whether police wield fatal force too quickly and too often, particularly against Black 

Americans, has prompted many departments to step up training, but the pace of deadly shootings 

has not changed.”  This implies that the motivations behind implementing diversity training are 8

in response to public scrutiny and not in response to the real underlying issue.  

7 Paxton, Marcus. Policechiefmagazine.org, 
www.policechiefmagazine.org/cultural-diversity-and-competency/. 
 
8 Ballard, Jamie. “Black Americans Less Likely to Feel Safe during Police Interactions.” 
YouGov, 
today.yougov.com/topics/politics/articles-reports/2018/11/13/Black-americans-police-safety-trus
t 

http://www.policechiefmagazine.org/cultural-diversity-and-competency/
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Another example of the reactive nature of newly implemented diversity training 

programs is in Chattanooga. In a Times Free Press article, Andy Sher writes, “Concerns over 

recent local police incidents involving excessive force in encounters with minorities have spurred 

a state lawmaker from Chattanooga to file legislation requiring the state to provide annual 

training for law enforcement on diversity, race relations and ‘cultural awareness.”  Again, the 9

call for diversity training is in response to public concern and outcry over the issue instead of 

because of the real problem that’s occurring. Diversity training is being used to show effort on 

the part of police to correct their actions, yet the training is not showing positive results. 

Communities of Color are still being violently and disproportionately policed despite the efforts 

of diversity training.  

Implicit Bias is the Main Factor 

Though diversity training is designed to help officers learn to understand and to 

communicate with minorities, research shows that the training simply is not working. In a review 

of the Teahan diversity training study, Richard R. Johnson writes, “compared to control groups 

of academy cadets who did not receive the training, white recruits who completed the training 

exhibited more prejudiced attitudes towards African-Americans, while African-American 

recruits developed more positive attitudes toward whites.”  10

9 Sher, Andy. “Chattanooga Lawmaker's Bill Would Require Police to Take Annual Diversity 
Training Courses.” Timesfreepress.com, 7 Feb. 2019, 
www.timesfreepress.com/news/politics/state/story/2019/feb/06/bill-require-police-take-diversity-
training/488201/. 
10 Johnson, Richard R. “POLICE-MINORITY RELATIONS: WHAT SHOULD BE DONE? - 
LLRMI - Training and Expert Services for Law Enforcement, Jails & Corrections, Insurance 
Pools, Risk Managers, and Attorneys.” LLRMI, 9 July 2018, 
www.llrmi.com/articles/legal_update/2015_johnson_minorityrelations/. 

http://www.timesfreepress.com/news/politics/state/story/2019/feb/06/bill-require-police-take-diversity-training/488201/
http://www.timesfreepress.com/news/politics/state/story/2019/feb/06/bill-require-police-take-diversity-training/488201/
http://www.llrmi.com/articles/legal_update/2015_johnson_minorityrelations/
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While diversity training is supposed to help officers communicate with and better 

understand Black people, this study showed opposite effects. Not only were the cadet’s prejudice 

and biases not improved, they were made worse after the training. Johnson also reviewed the 

Schlosser, 2013 study on police attitudes towards diversity training and found that “Attitude 

surveys of the recruits before and after the training revealed that the training had no influence on 

the racial attitudes of the recruits” The training really does not seem to affect the police officer’s 

because their attitudes towards Black people are not improving or even changing.  

Police Distrust Within Black Communities  

There is a justified distrust for police within in Black communities that has been 

reinforced for decades. In her article, Young People of Color Mistrust Police, Report Finds, Jann 

Ignmire writes “Black youth are far more likely than other young people to have negative 

experiences with the police, and believe overwhelmingly that the American legal system does 

not treat all groups equally.”  In Black Americans less likely to feel safe during police 11

interactions, Jamie Ballard states, “When asked how much they generally trust their local police, 

only 14% of Black Americans say they trust their police force “very much.” The general 

population was more than twice as likely (33%) as the Black community to choose this answer.” 

She also writes that Black people are more likely to think that it is common for innocent people 

to get arrested. She says, “(73%) of Black Americans believe it’s somewhat or very common for 

innocent people to be arrested for a crime.” Because of historical police behavior towards Black 

 
11 Ingmire, Jann. “Division of the Social Sciences.” Young People of Color Mistrust Police, 
Report Finds | Division of the Social Sciences, 
socialsciences.uchicago.edu/story/young-people-color-mistrust-police-report-finds. 
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people as well as current media visuals of Black people being beaten and murdered by police, 

many Black people have a fear and mistrust of law enforcement. This distrust can make it 

interactions between law enforcement and Black people difficult even if officers have been 

effectively diversity trained. This is something that is not addressed or compensated for by 

diversity training.  

 

Conclusion 

Diversity training is not effective in repairing relationships between law enforcement and 

Black communities. It is not proactive or preventative. The training often comes after a racial 

incident causes public outcry and it is not truly in response to the real cultural issues. Diversity 

training is supposed to help police officers communicate better with people in communities; but 

research shows that diversity training fails to correct officers’ implicit biases and change their 

attitudes towards minority people. If the training does not help officers see People of Color as 

actual people, then how can they effectively police minority communities? Finally, diversity 

training does not address the distrust of police in Black communities. Even if the training were 

successful at changing officers’ biases towards People of Color, it still does not change the 

generations of trauma that minorities have faced at the hands of law enforcement. This issue will 

continue to make relations between officers and minorities difficult.  

Cultural training for police needs to be more community-based and involve officers and 

the communities that they work in to address officers’ biases and minorities’ distrust of police. 
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The training also needs to involve entire police departments and not just officers as research 

shows that department culture could be the root of implicit bias.  12

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 

12 Gould, Larry A. "Can an Old Dog be Taught New Tricks? Teaching Cultural Diversity to 
Police Officers." Policing, vol. 20, no. 2, 1997, pp. 339. ProQuest, 
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?acco
untid=10598. 

https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?accountid=10598
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?accountid=10598


Lloyd 10 

Works Cited 
 
Ballard, Jamie. “Black Americans Less Likely to Feel Safe during Police Interactions.” YouGov, 

today.yougov.com/topics/politics/articles-reports/2018/11/13/Black-americans-police-saf
ety-trust. 

 
Flores, Taya. “Police Consider Approaches to Diversity Training.” Journal & Courier, 22 Mar. 

2015, 
www.jconline.com/story/news/2015/03/21/police-consider-approaches-diversity-training/
25136969/. 

 
Gould, Larry A. "Can an Old Dog be Taught New Tricks? Teaching Cultural Diversity to Police 

Officers." Policing, vol. 20, no. 2, 1997, pp. 339. ProQuest, 
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/2112902
43?accountid=10598. 

 
Hudson, Redditt. “I'm a Black Ex-Cop, and This Is the Real Truth about Race and Policing.” 

Vox, Vox, 7 July 2016, www.vox.com/2015/5/28/8661977/race-police-officer. 
 
Ingmire, Jann. “Division of the Social Sciences.” Young People of Color Mistrust Police, Report 

Finds | Division of the Social Sciences, 
socialsciences.uchicago.edu/story/young-people-color-mistrust-police-report-finds. 

 
Johnson, Richard R. “POLICE-MINORITY RELATIONS: WHAT SHOULD BE DONE? - 

LLRMI - Training and Expert Services for Law Enforcement, Jails & Corrections, 
Insurance Pools, Risk Managers, and Attorneys.” LLRMI, 9 July 2018, 
www.llrmi.com/articles/legal_update/2015_johnson_minorityrelations/. 

 
Lopez. “Cleveland Cops Shot at 2 Unarmed Black People 137 Times. Years Later, 6 of Them 

Are Fired.” Vox, Vox, 26 Jan. 2016, 
www.vox.com/2015/5/23/8649675/timothy-russell-malissa-williams-police-shooting. 

 
Park, Madison. “The 62-Second Encounter between Philando Castile and the Officer Who Killed 

Him.” CNN, Cable News Network, 30 May 2017, 
www.cnn.com/2017/05/30/us/philando-castile-shooting-officer-trial-timeline/index.html. 

 
Paxton, Marcus. Policechiefmagazine.org, 

www.policechiefmagazine.org/cultural-diversity-and-competency/. 
 
“Police Officers Explain Why Diversity in Law Enforcement Matters.” Police Officers Explain 

Why Diversity in Law Enforcement Matters | Rasmussen College, 
www.rasmussen.edu/degrees/justice-studies/blog/diversity-in-law-enforcement/. 

 

http://www.jconline.com/story/news/2015/03/21/police-consider-approaches-diversity-training/25136969/
http://www.jconline.com/story/news/2015/03/21/police-consider-approaches-diversity-training/25136969/
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?accountid=10598
https://login.proxy.lib.duke.edu/login?url=https://search.proquest.com/docview/211290243?accountid=10598
http://www.vox.com/2015/5/28/8661977/race-police-officer
http://www.llrmi.com/articles/legal_update/2015_johnson_minorityrelations/
http://www.vox.com/2015/5/23/8649675/timothy-russell-malissa-williams-police-shooting
http://www.cnn.com/2017/05/30/us/philando-castile-shooting-officer-trial-timeline/index.html
http://www.policechiefmagazine.org/cultural-diversity-and-competency/
http://www.rasmussen.edu/degrees/justice-studies/blog/diversity-in-law-enforcement/


Lloyd 11 

Rawski, Shannon L., and Angela L. Workman-Stark. “SPSSI Journals.” Journal of Social Issues, 
John Wiley & Sons, Ltd (10.1111), 13 Sept. 2018, 
spssi.onlinelibrary.wiley.com/doi/epdf/10.1111/josi.12286. 

 
Sher, Andy. “Chattanooga Lawmaker's Bill Would Require Police to Take Annual Diversity 

Training Courses.” Timesfreepress.com, 7 Feb. 2019, 
www.timesfreepress.com/news/politics/state/story/2019/feb/06/bill-require-police-take-di
versity-training/488201/. 

 
“Vera Institute.” Vera, 

www.vera.org/securing-equal-justice/building-bridges-between-police-and-communities. 
 

http://www.timesfreepress.com/news/politics/state/story/2019/feb/06/bill-require-police-take-diversity-training/488201/
http://www.timesfreepress.com/news/politics/state/story/2019/feb/06/bill-require-police-take-diversity-training/488201/


 

The Toxic Spring of Organic Beauty:  The Unintended Effects of the Green Beauty 

Industry 

By: Alana Petifer 

Abstract  

Organic cosmetic products have increased in popularity in Western nations causing 

businesses to launch campaigns to increase the demand for these products. To obtain the organic 

ingredients to produce these products, cosmetic companies exploit resources from countries that 

have large populations of People of Color (these countries are commonly referred to as 

“developing countries”). These businesses take advantage of countries with weak labour laws 

and create a parasitic interdependence with said countries so that they seemingly have no other 

choice but to provide resources for Western beauty commodities. Cosmetic companies also use 

child workers to extract resources for their products. This paper analyzes the history of 

marketing in the beauty industry and how this motivated consumers to buy organic products, 

then inspects cosmetic companies outsourcing and countries that are harmed in the process. 

 

Introduction 

 Businesses have been rebranding and fueling an infatuation with “green beauty” since 

the 1970s. Instead of purchasing ready-to-use products, women started to make their own beauty 

products. “The origin of the organic beauty industry dates back to the second world war when 

product rationing and shortages were commonplace and homemade beauty remedies were an 
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easy and cheaper choice” (Connelly 2). The popularity of these products sparked a curiosity in 

American and European consumers, concerning the ingredients that are used in personal care 

commodities that are not branded as organic and or natural. Concerns such as these have 

motivated a change in the beauty industry, and with organic and all natural products on the rise, 

the question is : where and how are cosmetic companies getting these natural resources?  

 

Terminology 

In my analysis and according to Kotschwar, “the term green beauty describes a cultural 

trend where environmental and eco-conscious themes co-exist within the specific context of 

beauty, personal care, and fashion,” (Kotschwar 9). Majority World Countries is a more 

appropriate term used to refer to developing countries or third world countries. Wylie explains 

how the term Majority World is also suitable: “The term Majority World reflects the view that 

most countries in the world live in circumstances with different resources from those in the 

Minority World (CITE). Minority World is used in preference to the terms ‘developed countries’ 

and the ‘Global North’,” (Wylie 1). The terms, “developing countries” and “third world” are 

inappropriate because the term“developing” places Western countries on a pedestal compared to 

the rest of the world. This contributes to the narrative that these countries are not as civilized or 

as valuable. In fact, third world countries was originally used to refer to countries that were 

neutral during the Cold War, but now its’ meaning implies these countries inferiority to the 

Western world.  In this research paper the terms cosmetic product and personal care product are 
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used synonymously. Also a product is considered organic if plant based grown without pesticides 

and processed without chemicals. 

 

Thesis Statement  

● Western obsession with “green beauty” motivates cosmetic companies to exploit People 

of Color in Majority World Countries for their human and natural resources. 

 

Research Questions  

● How does Western obsession with ‘natural’ products impact the exploitation of Majority 

World countries? 

● How are Western frames of mind/fixation towards organic products influenced by beauty 

companies? 

 

Methodology 

Most of the research surrounding the impact of organic cosmetic companies is specific to 

certain countries. An article that was used for research and analysis is “Shea Butter: A feminized 

subsidy from nature” which is a study of shea butter in West Africa through a feminized lense 

while looking at the effects of globalization and shea butter demands. “The Organic Beauty 

Industry a Gendered Economic Review ” and “Green Beauty: Going 'Green' with Personal Care 
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Products in 21st century american culture” provided historical context for the term green beauty 

and the organic beauty industry. They also reviewed marketing tactics used by the beauty 

industry. Other research analyzes exploitation methods used by these companies which includes, 

but is notlimited to,  child labour and monopolizeation in order to get natural resources.  

 

Background 

During World War II, most women stopped wearing makeup, and if they continued to do 

so, it was typically only lipstick. The reason behind this is because the government used images 

like Rosie the Riveter to encourage women to join the workforce. In turn, red lipstick became a 

standard image for working women. According to Connelly, about 80 to 90 percent of adult 

women were purchasing lipstick at that time (Connelly 21). Although lipstick was extremely 

popular, it was not producing the same amount of profit prior to the war. Consequently, the 

beauty industry became commercialized so that they could reconstruct after their major loss in 

revenue.  

Soon after the commercialization of the beauty industry, women began to question the 

branding of make up as a necessity. Women continued to question the materials going into their 

products and where they were coming from. Due to this, women started to seek out brands that 

didn’t pressure gender norms on them and the majority of these brands were organic and 

eco-friendly brands. Eco-friendly movements gave a large push towards organic personal care 

products and “green beauty”: “There were many motivations for consumers to leave the 

traditional beauty industry, as it seemed it had been built upon and embraced only harmful 
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business practices...organic beauty companies attracted many new consumers because their 

ingredient integrity was justifiable as was their social justice and pro-environmental agendas,” 

(Connelly 21). The switch to environmentally conscious products was seen as an extremely 

beneficial move for those who were invested in environmental conservation; even so, there is 

still harm done by companies even if it may not be to the environment. 

 

Exploitation Strategies 

In order for  cosmetic companies to be considered eco-friendly, most of the ingredients 

must be organic. The only ingredients that cannot be organic are non-harmful chemicals that are 

used to preserve products. Plant-based organic products must be grown without the use of 

pesticides and processed without excessive chemicals. Some resources are exclusive to certain 

regions and countries, and countries with labour laws that are supportive of workers tend to 

increase the production cost. Because of this, cosmetic companies turn to other countries to meet 

production demands, and beauty companies take advantage of Majority World Countries in 

many ways.  

Child Labour  

Countries in Asia, particularly India, have a valuable mineral called Mica. Mica is usually 

found in rural areas in India, and the environment around Mica is very dry so not many people 

live there. Mica is also very difficult to obtain because it can only be found in caves. Since the 

caves are small, children are sent inside to gather the Mica: “In India, child labor is employed to 
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extract Mica, the mineral that adds a shimmer to beauty products such as blusher, eye shadow, 

lipstick, and foundation,” (Chelliah 1). In India, child labour is the most common means of 

exploitation. By using children, companies are able to pay their workers extremely low prices. 

Female Workers  

Countries in West Africa are also being exploited for chocolate and shea butter: “The 

chocolate industry has struggled to stamp out widespread child labour in farms across West 

Africa,” (Chelliah 1). Women in West Africa harvest shea nuts and turn them into shea butter 

which is used in several many self-care products: lotions, shampoos, conditioners, and body 

washes. Once the popularity of shea butter rose in the 80’s, women saw it as an opportunity to 

make a living. The women, once done making the shea butter, would then sell it to a third-party 

who would sell it to cosmetic companies: “They then sell to more capitalized merchant 

middlemen and wholesalers, typically men, who distribute the butter   regionally or on the export 

market” (Elias 44). Fair trade organizations subsequently started paying women directly: 

“International women in-development (WID) projects are promoting new technologies to 

improve exported shea butter quality made from West African women’s groups. The idea is to 

encourage cosmetics firms to purchase shea butter directly from the female producers, thereby 

building a marketing relationship based on ‘fair’ trade. With the middleman’s profits eliminated, 

women’s incomes are expected to rise” (Elias 1). This is an example how products get the 

certification to brand and sell as equitable because they pay their workers fairly.  

Although this certification may look like a positive thing, because the women in West 

Africa have a new source of income, it has actually caused an issue for the women. To 
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understand why this is a problem, it is important to examine how making shea butter works. Shea 

trees are not planted commercially; women harvest shea nuts from trees that have always been 

present in their communities. In most West African cultures, only women are allowed process 

the nuts that come from the tree into shea butter. This is due to cultural beliefs, and in a few West 

African countries it is illegal for men to harvest the shea nuts. Making shea butter was not a 

primary source of income for women in the community at first, but as the profits increased, for 

some women it became so.  Due to the increased pay of the women, some men in the community 

saw this as a chance to monopolize the shea butter market in the region: “women are being made 

to share shea revenues with male household heads...a quarter of households surveyed in a village 

known for its shea production. In an additional 7 percent of the households, the male family head 

claimed the entire value of female shea nut sales” (Elias 52). Cosmetics companies are 

concerned about what their consumers think of them so, in turn they give these women money 

thinking it will fix problems and improve the company's reputation These companies offer 

solutions that are not considerate of how the people in these countries operate and this has 

happened in the past as well: “History has shown that female-controlled crops can become the 

purview of men upon an increase in economic value, all the while maintaining women’s role in 

their labour-intensive processing steps” (Elias 53). 

 

Ethically Sourced  

Exploitation of  Majority World Countries is not a new concept, nor is it solely an issue 

with the beauty industry. Many nations are susceptible to exploitation because of their abundance 
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of natural resources. Along with this, many Western companies have historically inserted 

themselves into these countries. Due to the concerns of ethnic groups, and the well-being of 

people in these nations, laws have been passed to protect the workers in these countries from 

exploitation and the over-extraction of natural resources. Organizations have made certifications 

to show consumers which companies are active supporters of the laws that protect natural 

resources. This has become the primary way that “green beauty”consumers recognize if their 

products are sourced ethically. However, again, labels such as these do not look factors beyond 

fair wages and environmental benefits. These labels ignore any other issues caused by green 

beauty companies  

 

Conclusion 

Cosmetics companies need to be held responsible for the problems that they cause in 

other countries. Although it may be disguised as good will or good intentions, there are still 

people who are constantly being hurt by unethical businesses. Consumers have been misled 

about many things in regards to the products they purchase; however, in a strive for transparency 

about where we get are products from and how they are being made, other countries have been 

harmed. Even with an effort to improve cosmetic companies involvement in Majority World 

Countries, said improvements have shown to be fruitless. We, as a society, should care about 

these countries because their contribution of labor and resources is what keeps other businesses, 

industries, and economical structures standing. Ethical and financially advantageous work should 

be in place for Majority World Countries. Consumers, in the past through the power of their 
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dollar, have caused beauty companies to change what’s in their products, and if they were 

successful, we can demand businesses to make a change today. 
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